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A reminder of strategies to address situations in the moment when a
micro/macro aggression has occurred *

1.Distract: Indirectly diffuse the situation by interrupting the harasser and the
target (e.g. commotion, small talk, etc.).

2.Delegate: Ask a third party for assistance in intervening, preferably an individual
in a position of authority.

3.Document: If it is safe to do so and someone is already helping the target, write
notes or take a video of the discriminatory situation (permission to share the situation
belongs to the target).

4.Delay: Check in with the person who was discriminated/harassed (e.g. support,
offer assistance, etc.).

5.Direct: If everyone is physically safe, speak firmly and clearly against the
harassment/discrimination taking place (prioritize assisting the target over debating
the harasser).

*Hollabacks!’s 5 D’s to Bystander Intervention: (HoIIaback!, 2017) https://www.apa.org/pi/health-equity/bystander-intervention]




ACNP Honorific Awards



ACNP Honorific Award Winners

Julius Axelrod
Mentorship Award
2018 Ellen Leibenluft

2020 Kathleen Brady O
2020 Helen Simpson O

2022 Susan F. Tapert

2023 Marina Wolf

Dolores Shockley 2017 Margarita Dubocovich
Diversity and Inclusion 2018 Maria Oquendo

Advancement Award 6 3 %

2022 Carolyn Rodriguez
2023 Bita Moghaddam
2024 Michelle Jones-London



ACNP Honorific Award Winners

2002 Bita Moghaddam

2004 Athina Markou

2011 Lisa M. Monteggia

2014 Sheena Josselyn

2016 Tracy Bale

2020 Kay Tye
2022 Kristen J. Brennand
2023 Keri Martinowich

2024 Debra Bangasser
2024 Anna Molofsky

6



ACNP Honorific Award Winners

2014 Mary L. Phillips

2017 Carrie Bearden

1998 Stephanie O’ Malley

2020 Romina Mizrahi

2012 Rita Z. Goldstein 1 8 O/O

1999 Nora D. Volkow

2000 Susan E. Swedo



ACNP Honorific Award Winners

Paul Hoch Distinguished Service Award

2002 Eva King Killam

2010 Huda Akil
2011 Carol A. Tamminga

2019 Nancy Ator
2021 Marina Wolf
2023 Anissa Abi-Dargham

2024 Victoria Arango

16%



ACNP Honorific Award Winners

2014 Sarah H. Lisanby 40%

2015 Erika Forbes 2021 Susanne E. Ahmari

2016 Elisabeth Binder
2017 Lara Ray
2017 Carolyn Rodriguez

o)
2022 Raquel E. Gur 5 O A)

2023 Suzanne Haber
2023 Helen Mayberg

., .
2024 Karen Berar 100%



ACNP Honorific Award Winners

Media Award

2002 Ellen Levine 2015 Lisa Genova

2016 Elyn Saks
2004 Michelle Trudeau

2005 Marianne Szegedy-Maszak @)
2018 Barbara Lipska (@)

2007 Susan Froemke 2019 Shanti Das
2021 Cristine Moutier
2012 Maia Szalavitz

2024 Heidi Arthur

[ [
Public Service Award
2018 Senator Susan Collins 2022 U.S. Representative Cathy McMorris Rodgers 3 3 /O

2023 New Mexico Governor Michelle Lujan-Grisham



A reminder of strategies to address situations in the moment
when a micro/macro aggression has occurred

Disarm the micro/macroaggression

*Stop or deflect the microaggression, communicate
disagreement or disapproval, state values, set limits

*Tends to be direct, but can be indirect as well e.g., “l don’t
agree with what you just said”; “Ouch!”; “Let’s not go there”;
shake head



% Women and Gender-Minorities in
College & on Committees



% Accepted Panels Submitted with
Women and Gender-Minorities as Chair



Percentage of Women/Men in
Plenary Sessions



% Women/Men in Panels/Mini-
Panels/Study Groups



Travel Awardee Percent Acceptance



Travel Award Percent Applicants



Regular Member Acceptance



Associate Member Acceptance






2024 vs. 2025 Number Nominations
of Men/Women and Gender-Minority

Women and
Gender-Minorities

Full Member

Full Member 41 48



A reminder of strategies to address situations in the moment

Educate the offender

*Engage person in dialogue about microaggression, facilitate enlightening
conversation about what occurred

*e.g., “l know you are a considerate person, but that comment came across
as demeaning”; “What you said reflects a negative stereotype about
Middle Easterners”

Seek external reinforcement/support

*Find ways to expression emotions in a way that feels safe, obtain support
and validation from individuals and/or institutions

*e.g., report incident anonymously, seek individual counseling or support
group; choose a trusted friend to process



